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Between late 2021 and throughout 2022 the Health and Social Care
Alliance Scotland (the ALLIANCE) hosted a series of webinars on the topic
of menopause. These sessions covered various aspects of menopausal
experiences, and the different areas of life that menopause may impact.
These sessions were run in partnership with the Scottish Government, and
in support of the Scottish Government’s Women's Health Plan.

This booklet brings together three graphic resources that were produced to
summarise the discussions of each webinar. The graphics present central
points raised by panellists, as well as key themes identified by audiences.
The graphics were created by Clare Mills of Listen Think Draw.

In this booklet you will find graphics related to:
« Menopause Mythbusting
« Menopause and the Workplace

« Menopause, Sexual Wellbeing and Relationships

Join our mailing list:

How can you use this
visual resource?

Learn more about menopause, including symptoms,
treatments and adjustments

Share the graphics with friends, family and
colleagues to help them understand your

menopausal experience, and help you to vocalise
your symptoms and what support you might need

Use as conversation points with a group - whether
that be of friends, an employee network, a peer
support group, or community group

Share on social media to raise awareness of
menopausal experiences and keep the conversation

going

whp@alliance-scotland.org.uk

Follow and tag us on social media:

@ALLIANCEScot

For more information on menopause see NHS Inform:
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nhsinform.scot/healthy-living/womens-health



https://www.nhsinform.scot/healthy-living/womens-health

Menopause Mythbusting

Menopause symptoms / EALT Piffculbies accessing
con hove d.|5ablm9 | ' some HET

, effect . / Medicabon
cwlbure port {:t:me lower paid & o con help but Aim for all
leave - ™\ Jobg P not alwags GPs o have
e (6\ ~. - _ Neccessary menopause UCPEHT
ow | bred / bt iy e arm
9 : / _ e\ Yourself with —
confidence , Sleep Diet \ Sl mation sex

More hikely lanSupporl; /

. e Suppor seLF we h i
s o VY Ttk oo ol oot 1|
a““-ab Not W / THIS AN dryness

BE DIFFICULT

recorded
0S menopovse

Po not assume
who your allies

wl

Q Educabion

we have omazmg
/ bod|¢s how do we o
mom s, SonS
husbands /

We want managers ,
gy Nhare N pole for men in
et vt -

o gek soppor BN Tolking 8 P ~

Moke work et comfy

sofe 4 P talking aloout

amgdahng _ o Prociice 0 we need to it

= more. - * start talking

produchive! ¢ N Nurses N ef about it it ﬁﬁ

stoff & Ask who 4 NHS INFORM everyone

— pwallsth has on interest Novmal

~ = 4 dinics in \ \ part of life doted\- 022 ?'os::n

most heolth Where to v J

WM(‘LS

w:ﬂ: N\eno pause,ng{:hbmstm 9 ml:h 0P

/\'r: Wi 11 E

boards "”9‘“9 ? get- relioble
mfovma\:ion



Menopause an

Menopause may occur
naturallg of be triqqered
b surgery or treatment
for health conditions,
such as cancer

N\ang treatments:

o non hormonal %
of hormone replacement (HRT)

45-55 s the usual age range

d the Workplace

Menopause = the last menstrual period (12 months with no periods)
Perimenopause = time experiencing symptoms unti the last period

Post menopause = after the last period
We want a real change in

Symptoms last approximately ¥ years
There are many symptoms, including
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i hot flushes, night sweats, anxiety, brain focj
and more

Long term increased risks:
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We need to broaden the evidence base.
What we know is based on office type work.
We need more data on:

3¢Non office based work

$tWomen of colour

% Smal - medium enterprises

X Women with disabilties

Menopause Team - our aim is to raise awareness
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Menopause, Sexual Wellbeing and Relationships
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Menopause Mythbusting

This session explored various aspects
related to menopausal experience, and
how we can support women and people
experiencing menopause to move through
this period more positively.

Chair: Irene Oldfather, ALLIANCE Director

Panel: Rachel Weiss, Founder of the
Menopause Café; Dr Claire Macaulay,
Menopause sex and relationships expert;
Professor Kat Riach, University of Glasgow;
Dr Heather Currie, Associate Medical
Director, Women, Children and Sexual
Health, NHS Dumfries and Galloway; Dr Sigi
Joseph, General Practitioner, NHS Lothian

Menopause and the Workplace

The webinar explored the impact that
menopause can have within the workplace,
effective support that can be put in place
by employers, and an example of putting
menopause workplace policy into practice.

Chair: Irene Oldfather, ALLIANCE Director

Panel: Professor Kat Riach, University of
Glasgow; Dr Katrin Bjornsson, NHS Ayrshire
and Arran. With support from Lindsey Millen,
Close the Gap.

Watch the webinar on Youtube:

Menopause, Sexual Wellbeing and
Relationships

This relaxed and informal webinar explored
what is happening during the menopause
that can cause changes in people’s bodies
and sex lives, treatment options to alleviate
pain and discomfort, body confidence,
having open conversations with partners
and how we can find pleasure.

Chair: Jennifer Stewart, ALLIANCE Senior
Development Officer

Speaker: Dr Claire Macaulay, Oncologist and
menopause and sex expert

Watch the webinar on Youtube:

The Health and Social Care Alliance Scotland (the ALLIANCE) is the national third sector intermediary for a range of health and social care organisations.
They have a growing membership of over 3,000 national and local third sector organisations, associates in the statutory and private sectors, disabled
people, people living with long term conditions and unpaid carers.

You can find out more on their website:

Health and Social Care Alliance Scotland (the ALLIANCE), 349 Bath Street, Glasgow, G2 4AA

0141404 0231

The ALLIANCE is funded under a Strategic Partnership Agreement with Scottish Government. Health and Social Care Alliance Scotland is a company

@ALLIANCEScot

info@alliance-scotland.org.uk

registered by guarantee. Registered in Scotland No. 307731 Charity number SC037475
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https://www.youtube.com/watch?v=qRrYeF4rYaA
https://www.youtube.com/watch?v=qRrYeF4rYaA
https://www.youtube.com/watch?v=CYFB1bFDcKk
https://www.youtube.com/watch?v=CYFB1bFDcKk

